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PREAMBLE 


, THIS ftSREEMENT effective this 1st day of July, 1985, by 
and between the Essex County Vocational and Technical Board of 
Education (hereinafter the Board), and the Internetional Union of 
Operating Engineers, Local 68 - Local 68 A-B (hereinafter the 
Union) is as follows: 

WITNESSETH 

WHEREAS, the Board and the Union recognise and declare 
that providing a quality education for the children of the Essex 
County Vocational Schools is their mutual aim, 

WHEREAS, the parties have reached certain 
understandings which they desire to confirm in this' Agreement, 

In consideratIon of the following mutual covenants, it 
is hereby agreed that: 
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ARTICLE ONE 


RECOGNITION 

A. The Board recogniaes the Internatior»a 1 Union of 
Operating Engineers Local 68 - Local 68 A-B as the sole and 
exclusive representative of the head custodians, custodians, 
maintenance persons, cafeteria employees, security guards, truck 
drivers, and all related employees of the Board and specifically 
excluding managerial executives, professionals, clericals and 
other employees of the Board. 

B. References to the male gender shall also include 
the female gender. 

C. Reference to the Union shall mean the International 
Union of Operating Engineers Local 68 — Local 66A-B. 

D. Reference herein to the Board or the Employer shall 
mean the Essex County Vocational and Technical Board of 
Education- 

ARTICLE TWO 


MANAGEMENT RIGHTS 

A. Except as otherwise provided herein, the management 
and direction of the working forces and the agency are vested 
exclusively with the Board. The Board retains all of its rights 
which were in existence prior to this Agreement, subject to this 
Agreement and appltable law. 


fiRTICLE THREE 


DUES DEDUCTION 

A. The Board agrees to deduct from the salary of any 
employee covered by this Agreement, initiation fees and dues of 
the Union which the employee authorises the Board in writing to 
deduct. 

Bp The Union shall certify to the Boav'd in writing the 
current rate of its membership dues. 

C. The Union shall hold the Board harmless from any 
claims concerning such dues and other deductions providing the 
Board has forwarded such monies to the Union. 

D. Dues shall be deducted bi-weekly and forwarded to 
the Union monthly and in accordance with the statute as currently 
amended. 

E. The Board agrees that effective July 1, 1961 the 

Board shall deduct the sum of eighty five <85'/-> per cent of the 
rate of the Local 68 Union dues from each and every non-Union 
member of the bargaining unit represented by Local £8 on a 
monthly basis. This agency shop agreement shall conform to all 
provisions of the New Jersey agency shop statute. 




ARTICLE FOUR 


INSURANCE PROGRAM 

A. The Board shall continue to provide the health and 
life insurance programs presently in effect at no cost to the 
individual employee and dependents for the life of the Agreement. 

B- The Board shall continue to provide death benefit 
insurance policy coverage in the sum of ftA,000.00 for each 
regularly employed individual in the bargaining unit. 

C- The Board shall maintain the existing family drug 
plan for the life of the Agreement. 

D. It is understood that if the Board improves 
insurance benefits to other 1£ and 10 month employees, it will 
also grant the same to employees covered by this contract. 

ARTICLE FIVE 

SALARY AND DIFFERENTIALS 

The salary increase for 19S5-S6 shall be 7, which 

includes increment, on the base salaries; and the salary increase 
for 1986-67 shall be 7.5*/, which includes increment, on the base 
salaries. These increases shall be placed on a mutually 
acceptable guide attached hereto as the Schedules, 

Custodians shall be given a i0% differential on 
their base salary for a scheduled work week while performing the 
late shift (does not include fireman extra pay). This late shift 
will operate October 1 through May 30. Such differential will be 
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paid to those custodians commencing work after £:00 P.M.. 

RRTICLE SIX 

UNIFORMS PIND MfllNTENQNCE RLLOMPlNCE 

R. All employees* shall be provided work uniforms as 
per present practice of three (3) uniforms per year. 

B. All employees must wear the uniforms provided every 
day school is in session and shall maintain them in clean and 
good repair. 

C. To defray the costs of the obligation to maintain 
the uniforms, for each year of the contract, all custodial and 
maintenance employees shall be paid an allowance of one hundred 
seventy five (*175.00) dollars annually. 

D. Security Guards shall receive a clothing allowance 
of two hundred (*£00.00) dollars annually for each year of the 
Contract. 


E. Four (4) sets of Boiler Cleaning coveralls shall be 
provided at each building for such work. 


WORK UEEK 


ARTICLE SEVEN 


The work week for al employees shall consist of 40 
hours for all months of the year, allocated 8 hours per day 
inclusive of a 30 minute lunch period. Any hours worked pv'ior to 
7:00 A.M., or after the individuals normal assigned shift shall 


be paid at the rate of time and one—half. 



ARTICLE EIGHT 


EMPLOYEE RECLASSIFICATION - 

The Board will adopt job descriptions after 
consultation with the union, that are mutually agreeable to both 
parties. 

ARTICLE NINE 

VACANCIES AND PROMOTION 

A. The Board agrees to publicise all vacancies and 
promotions occurring within the bargaining unit. All vacancies 
shall be posted with a copy of said posting sent to the Head 
Custodian of each school. 

B. The procedure for filling such vacancies and 
promotions shall be as follows: 

1. A notice shall be posted in each school at 
least ten (10) school days before the final date applications 
must be submitted. Said notice shall contain a job description, 
salary, experience and educational requirements. 

£. Members who apply for such vacancies and 
promotions shall submit their applications to the Business 
Administrator in writing within the time limit specified in the 
notice and shall receive written acknowledgment. 

3. Members who desire to apply for positions which 
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may be filled during their vacation period shall submit their 

names to the Business Administrator, together with the 

posit ion(s) for which they desire to apply and an address where 

they can be reached during.their vacation- 

4. The following factors shall be among the 

criteria applied in vacancy and promotional decisions. 

1. The required license for the position, if 
necessary. 

£. The nature of the duties of the position. 

3. The employee’s experience as it relates to 
the position. 

4. The employee’s years of service in the 
system. 

5. No Custodian may be promoted to Head 
Custodian unless he possesses a current Boiler 
Fireman’s License, and as Head Custodian, he 
must continue to hold a current license. 


ARTICLE TEN 


TRANSFERS AND REASSIGNMENTS 

The Business Administrator with the recornmendat ion of 
the Director of Operation or Maintenance Foreman will assign or 
reassign employees to the schools and to shifts as to provide 
adequate coverage at all times. 

ARTICLE ELEVEN 


SCHEDULES 


Schedules within the school will be made up by the 



Principal and Head Custodian with the approval of the Director of 
Operations. The schedule shall then be filed with the Business 
ftdrni n istrat or. 



SICK LEAVE 

fl. Sick leave is hereby defined to mean the absence 
from his or her post of duty, of any member because of personal 
disability due to illness or injury, or because he or she has 
been excluded from school by the school’s medical authorities on 
account of a contagious disease or of being quarantined for such 
diseases in his or her immediate household. 

B- In case of personal illness for full-time 
employees, an allowance of full pay will be made for fourteen 
(14) school days; for 10 month employees twelve (1£) school days 
in any school year. If any such person requires in a school year 
less than this specified number of days of sick leave with pay 
allowed, all days of such leave not utilised that year shall be 
accumulative to be used for additional sick leave with full pay 
as needed in subsequent years. 

C. ft doctor’s certificate stating illness, the 
inability of the employee to report for work, and the period of 
such disability will be required in case of absence on account of 
personal illness for more than three (3) consecutive days. 

D. In the event of a prolonged illness, as evidenced 
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by a doctor’s certificate, satisfactory to the Board’s Medical 
Examiner, if needed an additional five (5) days shall be granted 
for each year of employment. In no case shall less than 
twenty-five (25) days be available. 

E. Members shall be given a written accounting of 
accumulated sick leave days no later than September 15 of each 
school year. 

F. The Board retains its power to grant additional 
sick leave at its discretion. 

G. In the first year of employment, sick leave shall 
be pro—rated per month based upon the number of sick days set 
forth in paragraph B. 

ftRTICLE THIRTEEN 


VfiCftTIONS 

ft. ftnnual vacation leave with pay for IE month 
employees shall be earned at the following rate: 

a. Two (2) weeks after one (1> year. 

b. Three (3) weeks after five (5) years. 

c. Four (4) weeks after ten <10) years. 

d. Five (5) weeks after twenty (20) years. 

B. Vacation shall be pro—rated on employee’s 

anniversary date each June 30th to determine amount of eligible 
vacation for that year. 
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ARTICLE FOURTEEN 


SEPARABILITY AND SAVINGS • 

A- If any provision or art ids or clause of this 
agreement or any application of this Agreement to any employee or 
group of employees is held invalid by operation of law or by a 
Court or other tribunal of competent jurisdiction, such provision 
shall be inoperative but all othev' provisions shall not be 
affected thereby and shall continue in full force and effect. 

ARTICLE FIFTEEN 

FULLY BARGAINED PROVISION 

A- This Agreement represents and incorporates the 
complete and final understanding and settlement by the parties of 
all bargainable issues which were or could have been the subject 
of negotiations. Daring the term of this Agreement neither party 
will be required to negotate with respect to any such matter, 
whether or not covered by this Agreement, and whether or not 
within knowledge or contemplation of either or both of the 
parties at the time they negotiated or signed this Agreement. 

B. This Agreement shall in no way abbrogate the 
Board’s Rights and Powers as defined in Title IS and the 


Adrnini strat i ve Code. 



ARTICLE SIXTEEN 


MEMBERS* EMPLOYMENT 

fill personnel who desire to leave the employment of the 
Board through retirement must apply in writing to the 
Superintendent giving the effective date of such retirement at 
least sixty (60) days before such retirement is to become 
effective. 


ARTICLE SEVENTEEN 

MEMBER RIGHTS 

A. Pursuant to Chapter 1£3 Public Laws of 1374, the 
Board hereby agrees that every employee of the Board shall have 
the right freely to organise, Join and support the Union and its 
affiliates for the purposes of engaging in collective 
negotiations and processing grievances. 

B. No member shall be prevented from wearing lapel 
pins or other similar identification of membership in the Union 
or its affiliates. 

C. The personal life of a member is not an 
appropriate concern or attention of the Board except as it may 
directly prevent the member from performing properly assigned 
functions during the workday. 

D. Members shall be entitled to full rights of 
citizenship, and no religious or political activities of any 
members, or the lack thereof, shall be grounds for any discipline 



or discrirninat ion with respect to the professional employment of 
such members, providing such activities do not violate any local, 
state or federal law, or interfere with the educational process. 

ARTICLE EIGHTEEN 

UNION RIGHTS. PRIVILEGES AND RESPONSIBILITIES 

A. Whenever any representative of the Union or any 
member is mutually scheduled to participate daring working hours 
in negotiations or grievance proceedings, he shall suffer no loss 
in pay. 

B. Local Union members and their representatives 
may meet in school premises with prior permission of the 
Superintendent, provided there is no interference with normal 
school operations. If necessary, the Business Administrator 
shall assure access to premises to attend such meetings. 

C. No meetings shall be held without prior approval 
of the Business Administrator. The Union and its representatives 
shall request permission from the Business Administrator for the 
right to use school buildings at all reasonable hours for 
meetings. The Principal of the building in question shall be 
notified in advance of the time and place of all such meetings. 



ftRTICLE NINETEEN 


GRIEVANCE PROCEDURE 

A. Def iriit ion 

1. A.grievance shall be defined as a 
complaint by an employee or the Union. 

Class A grievances shall be defined as 
complaints that there has been a misapplication, 
misinterpretation or violation of a term or condition of this 
Agreement. 

Class B grievances shall be defined as 
complaints that there has been a misapplication, 
misinterpretation or violation of a policy or administrative 
decision , and therefore Class B grievances shall not be subject 
to arbitration. 

£. The term "grievance" and the proceduY'e 
relative thereto shall not be deemed applicable in the case of 
the failure or refusal of the Board to renew the contract of a 
probat ionary ernp 1 oyee. 

3. The term "employee" shall mean any 
regularly employed individual covered in Article One — 
"Recognition". 

4. The term "representative" shall include 
the Union and its aughorized officers. 

5. The term "immediate" superior shall mean 
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the person to whom the aggrieved employee is directly 
responsible. 


B. Procedure 

Step 1; The roatter shall be reduced to writing on 
an approved grievance form and submitted to the Business 
Administrator. The Business Administrator shall respond no later 
than three (3) working days from the receipt fo the written 
grievance. 

Step £: In the event the grievance is not resolved 
at Step 1 and provided the grievance is a Class A grievance, then 
the Union and only the Union, may submit the matter to binding 
arbitration in accordance with the procedures of the Public 
Employment Relations Commission. 

The written request for arbitration by the Union 
must be filed with PERC and a copy served upon the Business 
Administrator no later -than ten (10) working days from the 
receipt of the Business Administrator’s response at Step 1. 

1. No response at any step within the time 
allotted shall be deemed to be a denial of the grievance at that 
step. 

£. Union sponsored grievances may be filed 
at Step 1 within its discretion. 

3- Written dispositions of all grievances at 
Step 1 shall be forwarded to the Union. 
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A. In the event of arbitration, the costs of 
the arbitrator’s services shall be shared equally by the parties, 
except that late cancellation fees shall be the sole 
responsibility of the party requsting postponement. 

5. Time limits shall be stv'ictly adhered to 
and a grievance not raised or processed within the time allotted 
shall be deemed to be abandoned. 

6. Pll documents, communications or records 
dealing with a grievance, except disciplinary matters, shall not 
be filed in any employee’s personnel file. 

7. Pll meetings and hearings pursuant to 
this procedure shall not be conducted in public and shall only be 
attended by the parties in interest and authorized 
representatives. 

8. The issue of the non-renewal of 

non—tenured employee shall not be the subject to provisions of 
this procedure. 

9. P grievance must be raised at Step 1 no 
later than seven <7) working days following its occurrence. 
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ARTICLE TUENTY 


EXTENDED LEAVES OF ABSENCE 

A. Naterriitv Leave 

1. Natura*! Birth 

A member shall notify the Business Administrator 
of pregnancy as soon as it is medically confirmed. Said member 
shall be permitted to work provided that statement from the 
physician certifying that the member is capable of carrying on 
regular duties. The member also must submit the date of planned 
anticipated return to assignrnent- 

£. Adoption 

Any member adopting an infant child shall 
receive similar leave which shall commence upon receiving de 
facto custody of said infant, or earlier if necessary to fulfill 
requirements for the adoption. 

B. Hold Public Office 

The Board shall grant a leave of absence without 
pay or benefits to any member to serve in the first term of 
public office other than those covered in Title 18A or in 
existing contracts. 

C- Special 

Other leaves of absence without pay may be 
granted by the Board for good reason. 
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D. Benefits 

fill benefits to which a member is entitled at 
the time the leave of absence commenced, including unused 
accumulated sick leave, sha’ll be restored upon return, and shall 
be assigned to the same position held at the time said leave 
commenced, if available or, if not, to a substantially equivalent 
position. 


£, fill extension or renewals of leave shall be 
applied for and answered in writing. The request for such an 
extension or renewal shall be made to the Business Pdrninistrator 
at least ninety OO) days prior to the expiration of the leave. 


ARTICLE TWENTY-ONE 

TERMINAL LEAVE 

A. Each member with fifteen (15) or more years of 
service in the system at the date of his retirement (or vested 
retirement after fifteen <15) years) shall receive a terminal 
leave allowance of one (i) day salary for each four (4) days of 
accumulated unused sick leave, not to exceed a total of fifty 
<50) days salary. 

ARTICLE TWENTY-TUJQ 
DAYS-OFF AND TEMPORARY LEAVES 


A. Persons employed for full time service and paid 
on the basis of a year or month shall be subject to the following 
rules. Those employed for full time service and paid on the 


1 

I 
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basis of a week, day or hour, shall be subject to the following 
rules after three (3) months of continuous service: 

1. Members shall not be absent from work 
without first obtaining permission from the Business 
fidrninistrator unless the absence is caused by personal illness 
which is covered by sickleave. 

They shall forfeit their pay for absence 
from any cause except personal illness, death in the immediate 
family, detention on account of quarantine, enforced attendance 
at court, or by reason of court subpoena except where the 
absentee is a party to the suit, in which case one day with pay 
shall be allowed. 

3. The Business fidministrator shall have the 
authority to excuse upon request, at his discretion, and employee 
for absence from duty of three (3) days during any school year, 
without forfeiture of salary. The request must be submitted in 
writing on a form provided five <5) days prior to the requested 
absence. However, no apprval shall be granted for days 
immediately preceding or following a school holiday. The five 
<5> day limit will be waived in dire emergency cases. 

(a) If the above aforernent iond days are 
unused they shall carry over as accumulated sick days based upon 
the following formula: 

If three (3> days are unused at the end of 
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the year - two (£) days shall be carried over as accumulated sick 


1eave; 


If two (£) days are unused at the end of the 
year — one (1) day shall carry over as accumulated sick leave; 

If one (1) or less days are unused at the end 
of the year — zero (0) days shall carry over as accumulated sick 
1 eave. 


4. In case of death of a wife, husband, 
father, mother, brother, sister or child in the family, no 
deduction of salary will be made for absence up to four (4) 
working days within a week following the death. 

5. In the case of the death of a 
grandparent, step—grandparents or grandchild, no deduction in 
salary will be made for the absence of up to two (£) days 
following the death. 

In case of the death of a nephew, niece, 
uncle, aunt father—in—law, mother-in-law, brother-in-law or 
sister-in-law, no deduction in salary will be made for absence on 
the day of the funeral. 

B. In computing the salary of all employees engaged 
for the ten month school year, l/£00th of the pay for a year will 
constitute a day’s pay. In computing the salary of all employees 
engaged for twelve month contracts, l/£50th of the pay for a year 
will constitute a day’s pay. fl deduction will be made only for 
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absence on school days. No deduction will be made for holidays 
that may intervene, but absence on days in which there is only 
one session of school will be counted as a full day’s absence. 

RRTICLE TI^ENTY-THREE 

NEGOTIftTION PROCEDURE 

P. Negotiations leading to a successor agreement 
shall commence no later than April 1 immediately preceding the 
termination date of this contract. The procedure of such 
terminations shall be in accord with the requirements of the 
Public Empoyment Commission then prevaiing, or as agreed upon by 
the parties at that time. 

B. This agreement shall not be modified in whole or 
in part except by an instrument in writing duly executed. 

C, Except as otherwise provided in this Agreement, 
all terms and conditions of employment set forth in written Board 
policy shall remain in effect for the life of this Agreement. 

ARTICLE TUENTV-FOUR 


TENURE 


The Board of Education shall have the right to grant 
tenure to all members of the custodial staff after three <3) 
years and one (1) day of service if they are in possession of a 
current Black Seal Certificate — Fireman’s License upon a 
resolution passed at a public meeting granting said tenure. 

All members of the custodial staff will receive 
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tenure after five (5) years and one (1) day of service if they 
are in possession of a current Black Seal Certificate Fireman’s 
License. This provision shall be effective for all employees 
hired subsequent to July 1-, 1983. All people presently on staff 

shall come under the provsion of the 1981—83 Contract. 

Security Guards shall receive tenure after five (5) 
years and one day. All present Seurity Guards who have been 
employed for five (5) years or longer must work an additional 
year (1985—8S) and one (1) day to acquire said tenure. All 
Custodians presently under tenure who transfer' to the position of 
Security Guard shall achieve tenure in the new position after 
working three (3) years and one (1) day subsequent to said 
transfer. 


ARTICLE TWENTY-FIVE 

LICENSING REDUIREhENT 

The Custodians pY'esently employed, who do not have a 
fireman’s license within 30 months of appointment will be 
terminated. 

ARTICLE TWENTY-SIX 


LONGEVITY 


Longevity payrnens shall be made as follows: 

Custodian $400.00 after fifteen (15) years 

400.00 after twenty (£0) years 
400.00 after twenty-five (£5) years 

Head Custodian S466.00 after fifteen (15) years 
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and Utility 4G6.00 aften twenty (£0) yeans 

Repairman $466.00 after twenty—five (£5) years 

ARTICLE TWENTY-SEVEN 

SPECIAL ASSIGNMENTS 

A. All employees possessing a Firemen’s license 
shall be paid an additional $2£5.00 per year as set forth in the 
appropriate salary Schedules. 

B. A Custodian holding a current Black Seal 
Certificate will be eligible for the compensation set forth in 
paragraph A of this Article plus extra compensation. This 
compensation shall be Five Hundred Twenty Five ($525.00) Dollars 
for the term of this Contract, while regularly assipned as the 
fireman on either the early or late shift- They will be 
responsible for the operation and maintenance of the heating 
system, and shall be responsible for weekend and holiday building 
and boiler inspection. This amount is reflected ^on the 
appropriate salary schedules- 

C. In case of illness or emergencies, Custodians 
who are assigned to act as firemen continuously for one (1> week 
or more, will be compensated at the prevailing firemen’s rate 
based on Five Hundred Twenty Five ($525.00) Dollars. 

D. Custodians substituting for head Custodians on 
vacation or for any extended absence will be given extra 
compensation of Fifteen ($15.00) Dollars per week when assigned 



to this duty for one (1) week or more. 

E. The firemen in the Career Center shall receive 
an extra stipend of Two Hundred Seventy Five ($275.00) Dollars 
for the year 1965-6G and Three Hundred ($300,00) Dollars for the 
year 19S&-87. 

F. fill stipends for Security Guards ($100.00), 
Bus-Drivers ($50.00), and Standby Bus-Drivers ($25.00), are 
reflected on the appropriate guides. 

G. For the year 1965—66 there shall be a payment of 

Two Hundred Seventy Five ($275.00) Dollars made on or about 
January 1, 1966 for each bargaininp unit employee to be forwarded 

to Local 68, I.U.O.E. This amount will be utilised by the 
membership of Local 68 at its discretion. The ratification of 
this figreement shall be the authorization of the Board to forward 
this payment to the Union. For the year 1986—87, made on or 
about January 1, 1987, this said amount shall be ‘increased to 

Three Hundred ($300.00) Dollars. 

ARTICLE TWENTY-EIGHT 

TERM AND RENEWAL 

This Agreement shall be in full force and effect 
from July 1, 1985 to and including June 30, 1987, and shall renew 

itself from year to year thereafter unless, at least sixty (60) 
days prior to its termination or the anniversary date thereafter, 
written notice to the contrary be given by either party hereto. 



MISCELLANEOUS 


The Holiday Schedul 
1965-S6 and 1986—S7 are attached 
this Contract. 

IN WITNESS WHEREOF, 
their hands and seals on this 

ESSEX COUNTY VOCATIONAL SCHOOL 


for all members of the Unit for 
hereto although not a part of 

the parties have hereunto set 
day of , 1986. 

INTERNATIONAL UNION OF 
OPERATING ENGINEERS 
LOCAL 68 - LOCAL SSA-B 
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ESSEX COUNTY VOCATIONAL-TECHNICAL SCHOOLS 

j 


TWELVE-MONTH SCHOOL YEAR 

1 


1985-86 

? ! 


1985 



July 4 

Thursday 

Independence Day 

September 2 

Monday 

Labor Day 

October 14 

Monday 

Columbus Day 

November 5 

Tuesday 

Election Day 

Novermber 7-8 

Thursday & Friday 

NJEA Convention 

November 11 

Monday 

Veteran's Day 

November 28-29 

Thursday & Friday 

Thanksgiving 

December 24-25 

Tuesday & Wednesday 

Christmas 

1986 



January 1 

Wednesday 

New Year's Day 

January 20 

Monday 

Martin Luther King's 
Birthday 

February 17’ 

Monday 

President's Day 

March 28 

Friday 

Good Friday 

May 26 

Monday 

Memorial Day 
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